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Rosewood Elementary

4.14 New Hire Orientation

You will see the new teacher orientation flyer and an email sharing it with our school guidance counselor. We
did not have any new teachers at the time of the training this year. We do not have any brand new first year
teachers at our school this year.  You will also see an agenda from our first STARR meeting for our
mentors/mentees this school year. We include any teachers with 3 or less years of teaching experience.

As a result all teachers with three or less years of experience will be paired up with a mentor. We currently have
4 teachers in our STARR program. They meet weekly with mentors and we meet as a team monthly to discuss
instructional strategies and check in on how things are going.

We will continue to meet with our STARR team monthly to check in and provide supports. We will add any
additional new employees we may get throughout the year to the mentor/mentee program to ensure they get
supports. The teachers seem to enjoy having a place to talk with colleagues and ask questions. They find the
mentors to be very helpful.



Indicator 4.14 Rosewood Magnet School

Indicator 4.14 — New Hire Orientation

We did not have any brand new teachers to our campus at the time of new teacher orientation.
We do have one new teacher that joined us in September, though she is not new to the district.

We did send the information and invite to our new guidance counselor and she did attend the
training.
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WED. 7/29 3-5 PM e DISTRICT OFFICE
CLAIM YOUR IT ACCOUNT, NAME BADGE, SPEAK WITH HR, BENEFITS, AND
PAYROLL, & VIEW VENDORS

Information about new teacher training (RE

THURS. 7/30 8 AM - 4:00 PM a VERO BEACH ELEM
DISTRICT WELCOME, SOCIAL MEDIA, TECHNOLOGY
TRAINING,& CULTURALLY RESPONSIVE TEACHING

FRI. 7/318:30 AM - 4:00 PM @ VERO BEACH ELEM
BUILDING RELATIONSHIPS. GROWTH MINDSET, DISTRICT/SCHOOL
SUPPORT, NEW TEACHER PANEL, ROUTINES AND PROCEDURES, BRAIN
RESEARCH/INSTRUCTIONAL ROUTINES, & IREADY TRAINING

TERRI BECKHAM - TERRI.BECKHAMsINDIANRIVERSCHOOLS.ORG

ANITRA S - ANITRA. INDIANRIVERSCHOOLS.ORG

4-3131
JULIE KASTENSMIDT - JULIE.KASTENSMIDT«INDIANRIVERSCHOOLS.ORG
4-3121
MICHELLE OLK - MICHELLE.OLKaINDIANRIVERSCHOOLS.ORG
564-3041

We also had our own STARR — new teacher orientation meeting at our campus for all teachers
with 3 years or less experience.
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= Component 2: STAR New Teacher Program
f’ Each teacher who is new to the School District of Indian River County and/or has 0-3 year.
= will participate in fy Prof i 1 D l S d on the Marz Map and oi
<rare welcome to attend!

r

2 Date/Time Location Topic

“ Thursday Learning Lab New Teacher Topics

g 8/27/20 = Growth Mindset

r 3:45pm - 4:30pm | = Building Relationships

Eoa * Time Management

k3 * Routines & Procedures

P i i « Formative Assessments

P g Thursday Learning Lab * Building Classroom Routines &

™ 9/24/20 procedures

E+4 3:45pm - 4:30pm * Parent Communication/Preparing
4 for Conferences

b3 Marzano High Yield Strategy: Cooperative
r _ Learning

r Thursday Learning Lab | Marzano High Yield Strategy: Identifying

r 10/22/20 Similarities and Differences

¥ 3:45pm - 4:30pm P = N — "N

< r Thursday Learning Lab | Marzano High Yield Strategy: Summarizing
< nAas/20 and Note-Taking

3:45pm - 4:30pm

Thursday Learning Lab | Marzano High Yield Strategy: Reinforcing
12/9/20 Effort and Providing Recognition

3:45pm - 4:30pm A S At 2 - AN e

Thursday Learning Lab = Marzano High Yield Strategy: Homework
vy & Practice

3:45pm - 4:30pm

Thursday Learning Lab | Marzano High Yield Strategy:

2/25/21 istic Repr i

3:45pm - 4:30pm_ S ) =

Thursday Learning Lab  Marzano High Yield Strategy: Setting
3N/ Objectives and Providing Feedback
3:45pm - 4:30pm

Thursday Learning Lab | Marzano High Yield Strategy: Cues,
4f22/21 i and A Ory s
3:45pm — 4:30pm & LR

Thursday Learning Lab * Reflection and Celebration
5/13/21 * Review of Marzano's 9 High Yield
3:45pm - &:30pm Strategies

Want to Know More?
Recommended Reading

T ience of Teachin,
. o Dr. Robert J Marzano
E “* "% | Though classroom instructional strategies should be based on science and reseal
= is more of an art. Robert J. Marzano presents a model for ensuring quality teachi
G MARZAND * of research-based data with the equally vital need to understand the strengths a

students.

Teaching with Intention,
Debbie Miller

In Teaching with Intention, Debbie shares her process of defining beliefs, aligning
ensure that children are the true beneficiaries of her teaching. As Peter Johnston
have Debbie's teaching mind on loan. She engages us in the details of a teaching

showing the thinking behind her teaching and the consequences of her actions.” AI I me mbe rs were | n attend ance.
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