
         Evidence of Progress Monitoring  

Date:   

 

11/2/2020 

School/Department:  Strategic Planning & Support Services 

Action Step #  

and Description: 
(If more than one action 

step is evidenced here, 

please include all action 

step #’s and a brief 

description of each.)        

    

2.14   IDENTIFY AND IMPLEMENT AN APPROACH TO DEVELOP COMMON LANGUAGE IN CULTURALLY 
RESPONSIVE PRACTICES AND EQUITY WORK 

Explanation of 
Evidence:   
 

COLLABORATIVE MEETING HELD WITH DEPT. OF EQUITY.  CLARIFICATION OF PD DELIVERED AND 
ASSEMBLING OF COMMON TERMINOLOGY; CONTINUED WORK WITH THE EQUITY VISIONING 
COUNCIL 

Results of Action 
Taken: 

Establishment of key stakeholders in the work; formation of Equity Visioning Council to lead and guide 

Reflection: Continue to gather feedback and refine 
 
   
 
 
 

 

School District of Indian River County 
#SDIRCStrongerTogether 

 
 
 
 



 

 
 

 
 
 
 

 
 
 
 
 

Attendees:  Dr. D. Long; Dr. S. Packard; R. Bethel 

   

  Meeting held 8/31; 10/2; 10/12; 10/13; 10/23; 11/3 

 

Ongoing discussion from the OSPSS and office of Equity; 

 *defining and working with stakeholders to identify, instruct, and  

share best practice strategies for culturally responsive instruction  

and support 

 

 

Upcoming:  working to look at the current walkthrough form(s) to  

be sure & incorporate the identified culturally responsive practices 

 

 

   

   

 

 

 

     Office of Strategic Planning & Support Services 
                                      Student Services Meeting 

Action Item 2.14  summary, Oct. 2020 

 

 

 

Meeting notes 

Date: 

10/23/2020 

Notes / Follow-up 

 

Committee to lead the 

work will be United 

Through Equity 

Steering Committee 
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