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The documentation attached is the roster from Sebastian River High School August 7th Faculty meeting held in 
our Performance Arts Center and via TEAMS meeting (those who joined virtually). It also contains the Power 
Point Presentation utilized during that meeting and screen shots from our weekly School Messengers that are 
sent home weekly.  The faculty meeting included discussion about our school data from the 2018-2019 school 
year that focused on sub-groups, which included African American students.  During the discussion we covered 
the need to ensure that all classrooms engaged students in culturally responsive instruction and equitable 
classroom practices. This presentation also included an opportunity for faculty and staff to discuss ways we 
would improve equity for ALL students to have access to success in ALL areas, to include sports, clubs, classrooms 
instruction, visuals within the classroom, discipline etc. At this time, not all athletic coaches were hired however 
upon employment, our Athletic Director and Administration team members will be providing this training to 
them as well.  Also, our Weekly school messenger calls to our families ensure that all students and their families 
have the latest information necessary to be successful in all areas. 

Results of Action 
Taken: 

Staff members were able to discuss past trends in all areas to improve equity through the school.  Teachers 
reviewed their classrooms practices that centered around our diverse population here at SRHS. Also, discussions 
brought to light the need for increased communication via school messenger, school website, and social media 
to advertise more expectations, announcements, and positive items for SRHS.  

Reflection: Based on the feedback during this discussion, SRHS will increase weekly school messages from administration to 
ensure ALL our families are aware of upcoming events.  We will push out more information via social media as an 
additional opportunity to communicate with our families as well as consistently update our school website to 
provide our families and community with the latest information to ensure ALL students have access to success.   
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School Messenger – Weekly Calls to Parents to inform of upcoming events, opportunities, and information. 

 

 

Faculty Professional Development Roster 
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Faculty Professional Development Meeting PowerPoint Presentation  

 

 



6 

 



7 

 



8 

 



9 

 

 


